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With the disruptive transformation brought by Al technology to the theories, technologies and
job-related contents in the human resources (HR) field, the traditional higher—vocational education
system for HR suffers from outdated teaching content, lack of real-scenario learning experience
and insufficient Al application capabilities. Based on the dual-system teaching philosophy, this paper
explores new ideas for Al-integrated HR education from the dimensions of co—construction and
resource sharing, restructuring and competency improvement, as well as win—win university—enterprise
cooperation. Taking the university—enterprise collaboration between the Digital-Intelligent Business
Industry College of our university and Qingmu Technology as a case, this paper validates a
three—stage progressive talent—training model featuring co—developed curricula, jointly—operated
practical platforms and joint talent cultivation. According to phased practical outcomes, the key to
empowering Al-HR education through industry—education integration lies in integrating real-world
enterprise working procedures into teaching activities. By taking the industry college as the carrier
to reshape the relationship between academic majors and industries, this paper bridges the final
gap between major training and industrial demands through university—enterprise dual-subject
talent cultivation, the integration of teaching—learning—practice, and equal emphasis on academic
diplomas and vocational certificates. A five—in—one circular—iterative talent—training model has been
formed: consolidating foundational knowledge — data analysis and modeling training — capacity
improvement via innovation—entrepreneurship competitions — practical training in industry—education
integration projects — employment docking. As an exploration of teaching reform for human resource
management (HRM) majors in the Al era, this paper is presented for discussion with peers.
industry-education integration; Practical AI-HR Education; university—enterprise
collaboration; industry college
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