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Research on the Construction of Vocational Competence-Oriented Academic
Evaluation System in Higher Vocational Colleges under the Credit System Reform

Zhou Ganfeng
Nanjing Vocational Institute of Railway Technology, Nanjing, Jiangsu 210031

Abstract : With vocational education entering the transformation stage of improving quality and cultivating
excellence and the rapid development of industrial intelligence, enterprises have raised higher
requirements for higher—vocational students' comprehensive vocational competence. Many higher
vocational colleges fail to effectively integrate academic evaluation with credit system reform. Credit
recognition leans toward knowledge—oriented assessment; evaluation content lags behind industrial
iteration; evaluation methods remain rigid; the school—enterprise collaborative evaluation mechanism
is not yet implemented; and supporting guarantee conditions are insufficient. These problems result in
the mismatch between talent training outputs and actual job requirements. Based on current policies
for vocational education reform, this paper sorts out five types of practical dilemmas in the integration
of credit system reform and vocational-competence—oriented academic evaluation. It puts forward
practical countermeasures concerning optimizing credit recognition criteria, innovating flexible credit
mechanisms, constructing the school-enterprise collaborative evaluation system and improving
the closed—-loop evaluation process. Supporting guarantees are established from the dimensions
of institution, resources, teaching staff and school—enterprise collaboration. This study intends to
enable credits to truly reflect students' vocational competence, align college academic evaluation with
industrial job demands, and provide practical references for similar higher vocational colleges to carry
out academic evaluation reform.

Keywords : higher vocational colleges; credit system reform; academic evaluation; vocational
competence; school-enterprise collaboration
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