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The implementation of the 1+X certificate system has forced a significant change in the way vocational
education "teaches, learns, and evaluates". The "job course competition certificate" integrated
education model is an inherent way to practice the 1+X certificate system. Based on the policy analysis
and implementation status research of the 1+X certificate system since its introduction, the author
elaborates on the connotation and basic mechanism of the integration of "job, course, competition, and
certificate" education. Effective ways for vocational colleges to carry out the integration of job, course,
competition, and certificate education are proposed from four aspects: reconstructing the curriculum
system, building the teaching staff, establishing training bases, and improving the evaluation system.
Summarized the application effects and shortcomings of the integration method, and based on this,
provided improvement suggestions from strengthening the integration of courses and certificates,
improving dynamic adjustment mechanisms, promoting deep integration between schools and
enterprises, and emphasizing digital transformation, in order to provide some theoretical and practical
references for the reform of higher vocational education teaching.
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mode; vocational colleges; educational effectiveness
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