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From "Disconnection” to "Deep Matching”: A Research on the Curriculum
Reform of Career Planning Courses Under the Industry-Based Education Model
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Nanjing University of Aeronautics and Astronautics, Nanjing, Jiangsu 211106

Abstract : The industry—based education model, characterized by work—study alternation, is advancing toward
alliance—based popularization, providing an institutional scenario for embedding career planning
courses into the real working world. However, the existing vocational education system presents
a gap of "functional availability without corresponding curriculum" in career planning. This study
operationalizes "deep matching" into five dimensions: content, process, subject, evaluation, and
development, and diagnoses the common problems of domestic career planning courses and the
mismatches in career planning links under the industry—based education model. Furthermore, drawing
on the cooperative education experience of the University of Waterloo and Northeastern University,
this paper proposes a five—dimensional matching model and an embedded career planning curriculum
chain (6 credits, 11 modules) featuring a spiral progression of "pre—internship, in—internship and post—
internship" aligned with three rounds of work—study alternation. Supporting measures including dual-
teacher division of labor, digital support and institutional guarantees are also put forward. Additionally,
a longitudinal quasi—experimental evaluation scheme is designed adopting the Career Adapt—Abilities
Scale (CAAS) and Career Decision Self-Efficacy Scale—Short Form (CDSE-SF) as research tools.
This paper argues that the core of career planning curriculum reform lies not in increasing the number
of courses, but in integrating courses into the rhythm, responsibility structure and evaluation system
of work—study alternation, so as to transform "curriculum—industry matching" into a diagnosable,
designable and verifiable curriculum proposition.

Keywords : industry-based education; career planning course; deep matching; integration of industry
and education; career adaptability
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