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Abstract :

To explore the impact of leadership styles on job burnout among college counselors and its underlying

mechanisms, this study examines how inclusive leadership styles in higher education institutions affect

counselor burnout. A total of 232 questionnaires were distributed to college counselors in South China.

The results showed that: (1) inclusive leadership did not directly reduce counselor job burnout; (2)

inclusive leadership buffered counselor burnout by increasing perceived organizational support, with

perceived organizational support fully mediating the relationship between inclusive leadership and job
burnout; and (3) self-efficacy moderated the latter half of this mediating pathway. These findings
reveal the relationship and mechanisms between leadership style and job burnout, offering important

practical implications for alleviating burnout among university ideological and political education staff.
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