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Exploring Training Models for Creative Talents in Universities within the
Context of Industrial Development at Hainan Free Trade Port
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Abstract : Following the establishment of Hainan Free Trade Port, the creative industry urgently requires high—
quality creative talent support. Building upon human capital theory and the three—helix framework,
this study establishes a research structure comprising "theoretical analysis, practical examination,
and model construction" to clarify the intrinsic relationship between creative talent development and
free trade port industrial growth. The findings indicate that creative talents constitute the core force
driving Hainan's industrial upgrading, fostering international competitive advantages, and nurturing
emerging economic growth drivers. Current talent cultivation in local universities faces significant
challenges, including rigid disciplinary boundaries, insufficient industry—academia integration, and
weak international alignment. Drawing on practices from Hainan universities and the Lingshui Li'
an International Education Innovation Pilot Zone, this paper proposes a collaborative three—helix
cultivation model involving government, academia, and enterprises. By optimizing curricula, innovating
internationalized training approaches, and establishing industry—academia partnerships, it provides
theoretical and practical references for reforming creative talent development in higher education
institutions.

Keywords : Hainan Free Trade Port; creative talents; training model; triple helix theory; industry-education
integration
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