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Exploration of Innovative Talent Training Mode for Mining Engineering Major
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Under the Background of Intellectualization

Pei Peng, Wang Chen
Mining College, Guizhou University, Guiyang, Guizhou 550025

With the deep integration of artificial intelligence and mining industry, intelligent mining has become
the core direction for the transformation, upgrading and green low—carbon development of modern
mining, which thoroughly transforms traditional mining operation modes, production structures and
post competency requirements. Industrial transformation compels universities to optimize the talent
training system of Mining Engineering. The conventional training mode centered on extensive mining
technologies and underground practical operation skills fails to satisfy the talent demands for intelligent
mine construction. By developing an innovative talent training mode matched with supporting guarantee
measures, universities can supply the mining industry with interdisciplinary talents equipped with solid
fundamental mining expertise, intelligent technology literacy and innovative capacity, thus facilitating
the high—quality, intelligent and sustainable development of domestic mining industry. On this basis, this
paper firstly illustrates the practical significance of cultivating innovative talents for Mining Engineering
majors amid the intellectualization trend, and then puts forward a set of effective training strategies to
provide references for relevant researchers.
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