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Alignment Strategies Between Employment-Oriented Course Assessment
Content and Enterprise Job Requirements
Liu Xin
Liaoning Vocational University of Technology, Jinzhou, Liaoning 121007

Abstract : Currently, the misalignment between university course assessment and enterprise job requirements
has become increasingly prominent. The traditional assessment model centered on knowledge
memorization can no longer meet the employment market's demand for compound skilled talents.
Focusing on the employment orientation, this paper systematically explores five strategies for effective
alignment between course assessment content and enterprise job requirements: reconstructing the
assessment content framework based on typical job tasks, involving enterprise personnel in the
formulation and review of assessment standards, constructing a diversified evaluation system
combining process—oriented and performance-oriented assessment, establishing a long—term
mechanism for dynamic updates of assessment content, and using assessment results to feed back
the continuous optimization of the curriculum system. The above strategies aim to break the structural
dilemma of "disconnection between learning and application”, form a closed—loop mechanism of
"demand-driven assessment, assessment verifying teaching, and teaching promoting achievement",
and improve the matching efficiency between talent training and market demand.
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training
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