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Research on the Paths of Enterprise Ideological and Political Education
Promoting Employee Team Construction

Xie Yu
Guangxi Guiwu Civil Explosives Co., Ltd., Nanning, Guangxi 530200

Abstract : Against the background of high—quality development of enterprises in the new era, as the core human
capital of enterprises, employees' ideological quality, professional identity, values and team cohesion
directly affect the endogenous development motivation and core competitiveness of enterprises.
Ideological and political education is an important means for enterprises to unite people's minds,
standardize behaviors, cultivate teams and empower development. Based on this, this paper focuses
on exploring the paths of enterprise ideological and political education promoting employee team
construction, aiming to provide theoretical support for enterprises to build a high—quality, stable—
structured and responsible modern employee team.
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