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Research on Ideological and Political Teaching of Dual Resources Integrating
into Employment Guidance Course from the Perspective of Vocational
Education in the New Era
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Abstract : China's vocational education has entered a high—quality development stage of improving quality,
cultivating excellence and increasing value. As a key link of talent training in higher vocational colleges,
the orientation of education has changed from single job—seeking skills teaching to collaborative
implementation of the fundamental task of cultivating people in Lide. This paper focuses on the
successful case of great changes in the new era and the integration of dual resources of Chinese
excellent traditional culture into the ideological and political education of vocational employment
guidance courses. By using the methods of literature research, questionnaire survey and interview, this
paper conducts empirical analysis, combs the integration mechanism of the two types of resources
and courses by relying on systematic analysis, analyzes the practical difficulties existing in the current
ideological and political education practice, and constructs a four—dimensional collaborative promotion
path of teachers, content, teaching methods and evaluation, which provides theoretical reference for
vocational colleges to improve the effectiveness of ideological and political education of employment
guidance courses and deepen the reform of "three—round education”
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