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Research on the Teaching Quality Control System of Standardized Resident
Training in Public Hospitals from the Perspective of Social Medicine
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Abstract : Standardized resident training serves as a bridge between medical college education and clinical
practice, and constitutes a vital approach to cultivating high—quality clinicians and improving the
construction of medical and health talents. From the perspective of social medicine, the teaching
quality of standardized resident training in public hospitals is closely related to the cultivation of
medical talents, and further affects the level of grassroots medical services, the quality of public health
services and the long—term development of social medical and health undertakings. Based on the core
concepts of social medicine and combined with the actual situation of standardized resident training
in public hospitals, this paper expounds the social and industrial value of teaching quality control for
standardized resident training, defines the core principles of quality management, and puts forward
targeted optimization strategies to improve the relevant teaching quality control system. The research
aims to promote the quality and efficiency of standardized resident training in public hospitals, cultivate
compound clinical physicians with solid professional competence and good professional literacy, and
facilitate the high—quality development of national health undertakings.
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