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Research on the Two-way Influence Mechanism between Teacher Burnout and
Endogenous Growth Motivation in Private Higher Vocational Colleges
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Abstract : Against the background of high—quality development of vocational education, China has issued a
number of policies to develop vocational education and vigorously support the construction of double—
qualified teaching teams. In the process of deepening industry—education integration and all-staff, all—
process and all-round education, teachers in private higher vocational colleges are facing increasing
work pressure, and teacher burnout has become increasingly prominent. Taking teachers of private
higher vocational colleges as research objects, based on the survey data of professional teachers
in private higher vocational colleges in Sichuan Province (mainly Sichuan Automotive Vocational and
Technical College), this paper analyzes the burnout differences of teachers with different teaching
ages, professional titles and teaching course types. The research results show that the overall
teacher burnout score reaches 3.21 out of 5 points, staying at an upper—middle level; the score of
emotional exhaustion ranks the highest with 3.68 points. Teachers with 3 to 10 years of teaching
experience belong to the high-risk group of burnout, and the burnout level of practical course teachers
is significantly higher than that of theoretical course teachers (p<0.05). This paper further explores
the correlation between teacher burnout and endogenous growth motivation as well as the causes of
burnout, and puts forward targeted suggestions from four dimensions including salary and welfare,
vocational skill training, occupational security and professional title promotion, so as to provide
references for the teaching team construction of private higher vocational colleges.
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