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Research on the Docking Mechanism Between Talent Cultivation in Private
Colleges and Universities and Enterprise Employment Needs under the
Guidance of Party Building
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Abstract : Private colleges and universities serve as crucial platforms for cultivating applied talents in China.
However, they currently face several challenges, including insufficient integration of Party building with
talent cultivation, outdated professional settings that lag behind industrial development, loose school-
enterprise collaborative education mechanisms, and low adaptability of talent qualities, all of which
significantly constrain the quality of education and employment outcomes. Guided by the concept
of talent cultivation through Party building in the new era and based on the characteristics of private
colleges and universities, this paper analyzes the practical dilemmas and underlying causes of aligning
talent cultivation with enterprise needs. It constructs a five—in—one long—term docking mechanism
encompassing "Party building guidance, organizational linkage, talent cultivation adaptation, platform
collaboration, and incentive safeguards," and proposes targeted practical pathways. The research
aims to break down barriers between the education chain, talent chain, and industrial chain, achieving
a deep integration of Party building work with industry—education integration and talent cultivation. It
provides theoretical support and practical references for private colleges and universities to optimize
their talent cultivation models, serve regional industrial upgrading, and achieve mutual benefits between
schools and enterprises.
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