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Analysis of the Current Situation and Influencing Factors of the Career
Intentions of Vocational Nursing Students amidst the Talent Shortage in Long-
Term Care

Peng Jing, Xia Junhui
Anhui Health College, Chizhou, Anhui 247000

Abstract : Objective: Against the backdrop of a talent shortage in long—term care, this study aims to understand
the willingness of vocational nursing students to engage in long—term care work and analyze the
influencing factors, providing a basis for optimizing talent cultivation and alleviating the talent gap.
Methods: Using convenience sampling, nursing students from vocational colleges in Anhui Province
were selected. Surveys were conducted using a general information questionnaire, a professional
cognition questionnaire for long—term care practitioners, and an employment intention scale, with
statistical analysis performed using SPSS 27.0. Results: The mean score for employment intention
was 26.25 + 5.83, with 29.6% of respondents expressing willingness. The total score for professional
cognition was 38.64 + 5.71, with the lowest score in the dimension of cognition of long—term care
insurance policies (12.48 + 3.38). Professional cognition was positively correlated with employment
intention (r = 0.540, P < 0.001). Univariate analysis revealed that age, grade, household registration,
experience in caring for the elderly, and participation in long—term care practical training/internships
significantly influenced employment willingness (P < 0.05). Multivariate logistic regression indicated
that household registration, experience in caring for the elderly, and professional cognition were
independent influencing factors (P < 0.05). Conclusion: The career intentions of vocational nursing
students are relatively low, with moderate and uneven levels of professional cognition. It is necessary
to strengthen professional cognition education, optimize practical teaching, and improve policy
guidance.

Keywords : vocational nursing students; long-term care practitioners; employment intention; long-
term care insurance
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