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The Dilemma and Solution of Collaborative Education in Vocational Colleges
under the Five Teacher Co-Education Model Strategic Research - Taking
Management Majors as Examples

Zhang Jie, Mo Li
Yibin Vocational and Technical College, Yibin, Sichuan 644100

Abstract : High—quality development in vocational education requires the establishment of a comprehensive
educational framework involving all staff, throughout the entire process, and in all aspects. The "Five
Mentor Co—Cultivation" model (class counselor, academic mentor, enterprise mentor, life mentor,
and family mentor) explored by Yibin Vocational Technical College provides an innovative approach
to addressing issues such as the singular nature of educational actors and insufficient integration
of industry and education. However, collaboration among multiple stakeholders still faces specific
challenges, including unclear roles, inefficient communication mechanisms, and inadequate incentives
and safeguards. Based on institutional design and questionnaire survey data from the School of
Economics and Trade Management, this paper analyzes the causes of these difficulties in detail and
proposes solutions from various perspectives, such as clarifying responsibilities, digital empowerment,
phased education, and incentive optimization, offering reference for vocational education institutions to
build a collaborative and efficient educational community.

Keywords : five-party co—education; collaborative education; higher vocational education; economics
and management majors; overcoming challenges
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