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Education” - Taking Guangdong Baiyun University as an Example
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The "Five Education” policy is a major development of China's education policy in the new era, and
labor education has been included in the entire process of talent cultivation. The current labor education
in universities faces problems such as an imperfect curriculum system, disconnection from professional
education, insufficient practical resources, and a lack of evaluation mechanisms. This study takes
Guangdong Baiyun University as an example, and through literature research and field investigation,
systematically analyzes the practical exploration and shortcomings of the school's labor education.
It proposes a path for the construction of a labor education teaching system that integrates the
"foundation major practice" three—dimensional curriculum design and the "teacher platform evaluation"
three—dimensional support collaborative construction. Research has found that Guangdong Baiyun
University has accumulated preliminary experience in labor education, but there are still problems
such as insufficient curriculum connection, insufficient professionalization of teaching staff, inadequate
integration of practical resources, and incomplete evaluation mechanisms. The research suggests
strengthening the concept of integrating the five aspects of education, improving the full-time and part—
time teaching staff, expanding the practical platform for collaboration within and outside the school,
and constructing a multi—dimensional evaluation system that combines process and outcome. This
study can provide practical reference for similar applied universities.
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