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Exploring the Pathways of Employment Guidance in Higher Vocational
Colleges under the Perspective of "Three-dimensional Education”——Taking
Shanghai Donghai College as an example

Zhang Chun
Shanghai Donghai College, Shanghai 200241

Abstract : As the number of college graduates continues to rise year by year, the difficulty of employment has
become increasingly prominent. Taking Shanghai Donghai College as an example, this paper explores
the pathways of employment guidance in higher vocational colleges under the concept of "Three—
Wide Education." It analyzes the dilemmas faced by employment education in higher vocationa
institutions, elaborates on the employment working mechanism based on the "Three—Wide Education”
concept at Shanghai Donghai College—which encompasses a whole—process, all-staff, and all—-
round employment education system—and highlights the notable outcomes achieved. Through an
in—depth analysis of the college's graduate employment data, the paper focuses on the efforts to
guide graduates toward key employers, central and western regions, and service to major national
development strategies. It summarizes the college's experience in employment education and puts
forward key directions and considerations for future work.
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