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Abstract : With the deepening of the digital and intelligent transformation of accounting, the 2025 version of the
"Teaching Standards for Big Data and Accounting Major" has repositioned the training direction of
higher vocational finance and accounting talents, listing digital application capabilities and innovative
practical capabilities as core training points. It calls for breaking the traditional classroom teaching
model and cultivating compound skilled talents with solid financial foundations, big data application
capabilities and innovative thinking. At present, the teaching of Big Data and Accounting major in
domestic higher vocational colleges generally has shortcomings: the curriculum content fails to keep up
with the pace of digital fiscal and taxation policies, the proportion of digital practical training is relatively
low, the teaching methods are rigid, the cultivation of students' innovative capabilities is insufficient,
and the assessment methods focus on theoretical memory. These problems lead to the talents
trained being difficult to match the actual employment needs of digital financial positions in small,
medium and micro enterprises. Based on the actual situation of frontline classrooms in county—level
higher vocational colleges, this paper analyzes the three core capabilities of finance and accounting
positions, proposes corresponding improvement plans for the existing teaching pain points, and
designs implementation measures from four dimensions: curriculum content reconstruction, teaching
model update, hierarchical training construction, and assessment mechanism optimization. The entire
set of plans is in line with the operating characteristics of county—level small and micro enterprises,
with strong operability, and can provide practical reference for similar colleges to carry out teaching
reforms in finance and accounting majors.

Keywords : applied and innovative talents; big data and accounting; classroom teaching; intelligent
fiscal and taxation; integration of post, course, competition and certificate
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