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Abstract :

With the development of the market economy and changes in the labor market, human resource

management has become a crucial factor for enterprises to enhance their core competitiveness. Labor

economics is a discipline that studies the allocation of labor resources, labor costs, and the relationship

between labor supply and demand, providing substantial theoretical support for human resource

management practices. However, at present, the human resource management of some enterprises

has problems in resource allocation, which directly violates the supply—demand relationship in labor

economics. Based on this, this paper analyzes and studies the core theories of labor economics, and

comprehensively examines the existing problems in modern enterprise human resource management

in combination with the current status of the labor market, aiming to provide support for enterprises to

optimize their human resource management work.
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