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Research on the Construction of Personal Finance Curriculum System Based
on Competency Mapping

Zhang Xiaotong, Liu Shugi
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Abstract : Against the backdrop of the rapid development of financial technology and the growing demand for
wealth management, the traditional personal finance curriculum system faces practical dilemmas such
as outdated teaching content compared with industry practice, disconnection between competency
cultivation and job requirements, and a single evaluation method. Integrating competency—based
education theory and job competency mapping construction methods, this study conducts in—depth
deconstruction of tasks and competencies for typical positions such as financial advisors and retail
bank customer managers. It constructs a personal finance curriculum competency map covering
three dimensions—knowledge, skills, and literacy—that aligns with job tasks and professional
capabilities. On this basis, a four—in—one curriculum system reform strategy of "goal remodeling,
content reconstruction, model innovation, and diversified evaluation" is proposed, and a formative
evaluation mechanism based on competency achievement is designed. The research aims to achieve
precise alignment between curriculum teaching and the talent needs of the financial industry, providing
theoretical support and practical paths for cultivating high—quality technical and skilled wealth
management talents.
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