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Abstract : With the continuous deepening of the modern school system and the accelerating pace of
standardized and professional development in vocational education, medical and nursing vocational
colleges have become the primary front for cultivating grassroots medical and health technical
personnel. The quality of their teaching staff directly determines both the effectiveness of vocational
education and the supply of talent in the healthcare sector. Teacher performance evaluation serves as
a crucial tool for staff management, teaching quality improvement, and educational empowerment. A
scientific and comprehensive evaluation system can regulate teachers' instructional practices, motivate
them, and optimize the talent training structure of the colleges. Currently, most medical vocational
colleges still rely on traditional evaluation models, whose criteria, dimensions, and mechanisms fail to
meet the requirements of the modern school system or align with the characteristics of medical and
nursing vocational education. Based on the core requirements of the modern school system and the
operational characteristics of medical vocational colleges, this paper analyzes the practical problems in
current teacher performance evaluations. It explores pathways to construct an evaluation system that
fits the development of medical vocational colleges and the laws of medical talent cultivation, aiming
to provide a reference for the standardized and refined development of teaching staff management in
these institutions.
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