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With the in—depth transformation of the "Four New Transformations" (electrification, intellectualization,
connectivity and sharing) in the automotive industry, the number of new energy vehicles in China
has exceeded 40 million, and the shortage of high—skilled talents in the automotive aftermarket has
surpassed 800,000, leading to an increasingly prominent structural contradiction between talent supply
and demand. From the perspective of vocational education, this study systematically analyzes the
practical dilemmas of talent cultivation in the automotive aftermarket, including the severe imbalance of
supply—demand structure, the curriculum system lagging behind technological iteration, the insufficient
depth of industry—education integration, and the unitary talent evaluation mode. The research shows
that to solve these dilemmas, systematic promotion should be carried out from four dimensions:
optimizing professional layout, reconstructing curriculum system, deepening industry—education
integration, and innovating evaluation mechanism. This study provides theoretical support and
practical paths for the reform of automotive majors in technical colleges, and has important practical
significance for promoting the high—quality development of the automotive aftermarket and serving the
strategy of building a manufacturing power.
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