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The deep integration of the digital economy and artificial intelligence has driven the transformation
of business education. Advanced thinking has become the core competence of business talents in
the new era. Currently, the integration of Al and business teaching is still at a shallow level, making
it difficult to fully empower the cultivation of critical analysis, innovative decision—-making, and other
abilities. This paper is based on three theories: constructivism, cognitive load, and human-machine
collaboration, and defines the connotations of personalized business teaching and advanced thinking
under Al empowerment. It also outlines four practical paths: intelligent diagnosis, dialogue guidance,
adaptive assessment, and immersive simulation. The study found that current business education faces
four challenges: the difficulty in digitizing implicit competencies, algorithmic ethical risks, insufficient
technological integration, and lagging evaluation systems. Based on this, this paper proposes four
reform directions: generative Al empowerment, tripartite collaborative teaching, multimodal evaluation
optimization, and full-cycle lifelong learning, in an attempt to provide reference for the cultivation of
advanced thinking in the business field in the era of artificial intelligence and to help cultivate versatile
business talents.
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