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Research on the Multidimensional Evaluation and Influencing Mechanism of
Employment Quality among Graduates from Ethnic Colleges and Universities
— An Empirical Analysis Based on Yunnan Minzu University

Yang Jingyuan
Yunnan Minzu University, Kunming, Yunnan 650504

Abstract : This paper constructs an employment quality evaluation framework from four dimensions—salary
competitiveness, major alignment, job stability, and subjective satisfaction—based on follow-up data
from 8,080 graduates of Yunnan Minzu University from the classes of 2019 to 2023. It systematically
explores the employment characteristics and influencing mechanisms of graduates from ethnic
colleges and universities. The study finds that the overall employment rate of graduates is 71.3%, with
an average monthly salary of 5,208 yuan. Salary differentiation is influenced by major, geographical
location, and employer type. There is an inverted U-shaped relationship between major alignment and
salary, which to some extent validates the "major alignment paradox." Graduates exhibit significantly
higher satisfaction with their alma mater than with their jobs, with particularly low scores in salary
satisfaction. It is recommended that ethnic colleges and universities optimize their major offerings,
strengthen the cultivation of cross—disciplinary skills, deepen regional and industry connections, and
improve measures for dynamic tracking and evaluation of employment quality.

Keywords : employment quality; ethnic colleges and universities; major alignment; salary differentiation;
multidimensional evaluation
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