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Research on Strategies for Enabling High- Quality Development of the Cultural
Industry through New Forms of Productive Forces
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Abstract : New-type productive forces,with innovation as their core driving force,leverage digital
technologies,intelligent production factors,and novel production models to reshape traditional industrial
structures,serving as a key driver for the transformation and upgrading of the cultural industry.As a
strategic sector that combines value in advancing spiritual civilization with functions for optimizing
economic structure,achieving high—quality development in the cultural industry requires overcoming
multiple constraints inherent in traditional production models,business frameworks,and dissemination
approaches.This study analyzes the underlying mechanisms through which new-type productive
forces empower high—quality development in the cultural industry,identifies practical challenges—
including insufficient technological compatibility,lagging business model innovation,and inadequate
talent support systems—in their integration process,and explores concrete implementation pathways
across three dimensions: factor innovation,business model optimization,and transformation of
dissemination methods,thereby providing theoretical insights and practical recommendations for
enhancing the quality and efficiency of cultural industry development and fostering its innovative
growth and substantive expansion.

Keywords : new quality productivity; cultural industry; high-quality development; industrial empowerment;
digital and intelligent transformation
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