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"Vigorously developing new quality productive forces in the healthcare sector" is a key task outlined
at the 2026 National Health Work Conference and represents the core direction for healthcare work
during the 15th Five—Year Plan period. The Outline of the 15th Five—Year Plan for National Economic
and Social Development explicitly states the need to "accelerate high—level technological self-reliance
and innovation, leading the development of new quality productive forces." Developing new quality
productive forces is an inherent requirement for promoting high—quality development in the healthcare
sector. As an important regional central city in Jiangxi Province, Jiujiang has achieved remarkable
results in healthcare during the 14th Five—Year Plan period, with major health indicators surpassing
the national average. Standing at the new starting point of the 15th Five-Year Plan period, how to
empower high—quality development of Jiujiang's healthcare with new quality productive forces and
achieve a transformation and upgrade from "scale expansion" to "value creation" is a significant topic
that requires in—depth research.
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