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Research on a Three-Dimensional Empowerment Assistance System for
Employment of Rural Low-Income Groups — Taking Tongle Village in
Changde as an Example

Gu Wen, Fang Yuxin, Zeng Hao, Yu Kaichen, Guo Shunyue
Business School, Jishou University, Jishou, Hunan 416000

Abstract : This paper takes Tongle Village in Changde as the research case, based on the background of
rural revitalization and common prosperity, focusing on the employment assistance issue for rural
low-income groups. Based on the multi-level empowerment theory, a three—dimensional analysis
framework of technology — resources — organization is constructed to systematically analyze the
internal mechanisms by which the three empowerment elements promote the employment of low—
income groups. Through questionnaire surveys and field research, it was found that Tongle Village
has prominent problems in aspects such as the effectiveness of skills training, accessibility of financial
support, resource industrial transformation, and the service capabilities of village-level organizations.
The causes mainly lie in insufficient financial support, weak adaptability of villagers' skills, fragmented
policy service system, and the absence of a multi-party collaborative mechanism. Based on this,
specific optimization paths are proposed: improving the technical empowerment training system,
strengthening the guarantee support of resource empowerment, and perfecting the collaborative
mechanism of organizational empowerment, to build an integrated employment assistance system,
providing reference for the stable employment of rural low—-income groups and the practice of rural
revitalization.

Keywords : rural low-income population; employment assistance; technological empowerment; resource
empowerment; organizational empowerment; Tongle Village
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