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In response to the insufficiency of teaching staff in professional clusters, the outdated curriculum
systems and educational models of each major within the clusters, and the lack of distinctiveness
in the examination and enrollment methods and assessment and evaluation approaches of each
major, Vigorously promote the integration of industry and education as well as school-enterprise
cooperation, Explore a two—way circulation mechanism for teachers of various majors in the industrial
robot professional group within the professional group and between them and the technical backbones
of enterprises, Form a replicable and scalable training model for the construction of a dual—qualified
teacher team, The talent cultivation goals and positioning are jointly determined by the school and the
enterprise, Jointly develop a talent cultivation plan, Jointly build a professional core curriculum system,
Jointly develop auxiliary models such as course teaching resources, Comprehensive measures
and methods such as building a step—by-step progressive curriculum system that is in line with job
capabilities are adopted to address the issue of outdated teaching content and models among various
specialties within the group; In view of the current characteristics of diverse enrollment sources and
destinations for multiple majors in the professional group, Carry out reform and innovation on the basis
of traditional enrollment examination assessment and evaluation to meet the objective needs of the
new situation, A mechanism has been formed to enhance the breadth and depth of industry—education
integration, increase the adaptability and appeal of vocational education, and provide useful references
and templates for the construction of dual colleges.

high-level professional clusters; two-way flow of logistics; progress step by step;
diversification
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