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Exploration on Optimizing the Person-Job Matching Path for Work-Study
Positions in Private Colleges and Universities

Ma Zhicheng
Wenzhou Business College, Wenzhou, Zhejiang 325000

Abstract : Work-study programs, as an important part of the financial aid and education work in colleges and
universities, play a dual role of economic assistance and ability cultivation. However, at present, there are
problems such as the inversion of supply and demand for part-time jobs in colleges and universities, a
fixed and single matching mechanism, and the lack of a training system, which to varying degrees affect
the educational effect of part-time jobs. Especially in private colleges and universities, economically
disadvantaged students, due to the pressure of tuition fees, urgently need to relieve their living pressure
through part-time jobs. To explore the optimization path, based on the research situation of work—study
programs at a certain private university in Wenzhou, the author has constructed a four—dimensional
optimization path of "precise job setting, dynamic matching, ability improvement, and management
guarantee" on the basis of the theory of person—job matching. Taking hierarchical and classified job
setting, building an intelligent information database, implementing systematic training, and forming a three—
level collaborative mechanism as the basic points, it promotes precise person—job matching. Promote the
transformation of work—-study programs in private colleges and universities from a "blood transfusion”
style of financial aid to a "blood production" style of education.
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