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Research on the Assessment and Evaluation of Vocational Training Courses
Guided by the Integration of Job Skills and Labor Literacy — Taking "Power
Supply and Distribution Technology Training’ as an Example
Zhang Zhijuan, Su Longga, Li Danyang
Xilingol Vocational College, Xilingol, Inner Mongolia 026000

Abstract : In response to the problems of insufficient vocational orientation and lack of labor quality
evaluation in the evaluation of vocational training courses, taking the course of "Power Supply
and Distribution Technology Training" as an example, a full process tracking evaluation system
of "integration of job ability and labor quality" is constructed. This system is based on the theory
of multiple evaluation and labor education, innovatively transforming implicit labor requirements
of enterprises into 17 quantifiable indicators in 5 dimensions, and designing a "five dimensions
and five levels" labor literacy evaluation model. Develop information technology tools to
achieve dynamic collection of process data. Empirical research has shown that the new system
significantly improves students' job competence (21.3% increase in skill achievement rate) and
labor literacy (32% increase in sense of responsibility), providing a scalable practical path for the
reform of vocational training teaching evaluation.

Keywords : job competence; labor literacy; vocational education; practical training courses; whole
process evaluation; power supply and distribution technology
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