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Construction and Practice of the "Observation, Listening, Inquiry, Palpation”
Employment Work Model in TCM Vocational Colleges
Under Organizational Leadership

Hu Mengda
Guangdong Yunfu College of Chinese Medicine, Yunfu, Guangdong 527499

Abstract : With the continuous advancement of the Healthy China strategy, the intensification of population aging,
and the rapid development of the silver economy, the health and wellness industry has ushered in
unprecedented development opportunities. Majors such as Rehabilitation Therapy Technology, TCM
Rehabilitation Technology, and TCM Health Preservation in TCM vocational colleges, as important
forces connecting the health and wellness industry and serving grassroots health needs, have
continuously expanded their enrollment scale in recent years. At the same time, vocational college
students in health and wellness majors have exposed practical problems in the employment process,
such as insufficient confidence, single cognition, weak practical ability, narrow employment channels,
and low willingness to work at the grassroots level. Combined with the actual work of the School of
Medical Technology of Guangdong Yunfu Vocational College of Traditional Chinese Medicine, based
on the characteristics of TCM colleges, giving play to the political core role of the organization, and
drawing on the TCM diagnostic thinking of "Observation (Wang), Listening (Wen), Inquiry (Wen),
Palpation (Qie)", this paper explores and constructs a four—in—one employment work model of
"Observation, Listening, Inquiry, Palpation”. It transforms organizational advantages into educational
advantages, promotes students from single employment to diversified development, improves the
employment rate, employment quality and grassroots service awareness, and provides practical
reference for the employment education work of TCM vocational colleges.

Keywords : organizational leadership; TCM vocational colleges; observation, listening, inquiry,
palpation; employment education; health and wellness talents
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