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Abstract : Against the backdrop of the new development pattern featuring mutual reinforcement of domestic
and international dual circulation, China's higher education sector has entered a new stage of quality
improvement, efficiency enhancement and refined governance. As an important complement to the
higher education system, private colleges and universities run schools with self-raised funds, and
their budget performance management directly determines the capital utilization rate, school-running
quality and core competitiveness. At present, the construction of budget performance management
evaluation system lags behind in most private colleges and universities. Common problems include
disconnection between evaluation objectives and strategic development, imperfect indicator systems,
lack of whole—process management and control mechanisms, and inadequate supporting guarantee
systems, which restrict the efficiency of capital allocation and the long—term development of schools.
In line with the requirements of the new development pattern, this paper analyzes the major existing
problems in the budget performance management evaluation of private colleges and universities, and
puts forward targeted optimization approaches from four dimensions: strategic orientation, indicator
system, management and control mechanism, and guarantee system. It aims to improve the budget
performance evaluation model of private colleges and universities, help them realize the optimal
allocation of resources, and promote the high—quality and sustainable development of private higher
education.

Keywords : new development pattern; private colleges and universities; budget performance
management; evaluation system; resource allocation
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