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Student Party members in higher vocational colleges constitute an important new force of university
Party members and core pacesetters among skilled talents in the new era. Their development quality
directly affects the construction of primary—level Party organizations and the implementation of
the fundamental task of fostering virtue through education in vocational education. Different from
conventional research focusing on problem rectification, positive psychology centers on tapping
individual potential, cultivating fine characters, fostering positive mentality and building favorable
surroundings to stimulate human developmental potential. Broaden—and—Build Theory, Character
Strengths Theory and Self-Determination Theory serve as core theoretical foundations of this
research, respectively explaining the long—term empowering effect of positive emotions, the basis for
positive assessment and incentive of Party members, and the formation logic of individual endogenous
motivation. At present, the development of student Party members in higher vocational colleges faces
prominent deficiencies including utilitarian motivation for Party membership, rigid training and education
modes, weakened exemplary vanguard role and one—sided evaluation system. Routine Party building
work lays excessive stress on rigid restriction and problem rectification while ignoring vocational
college students' psychological characteristics and growth demands, resulting in formalistic cultivation,
poor internalization, overemphasis on quantity rather than quality and overemphasis on procedure
rather than substantive absorption. Based on the school-running features of vocational education and
the growth law of vocational college students and supported by core theories of positive psychology,
this paper analyzes practical difficulties and underlying causes of student Party member development
from three dimensions: positive emotion, positive personality and positive environment. It explores a
long—term system for quality improvement of student Party members, replacing indoctrination with
positive empowerment and potential exploration, so as to provide practical references for optimizing
student Party member recruitment, upgrading their comprehensive quality and consolidating primary—
level Party construction in higher vocational colleges.
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