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Research on the Paths and Mechanisms of Al-empowered "Double-Qualified”
Teacher Team Construction in Applied Private Universities
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Abstract : Against the backdrop of the integration of educational digital transformation and the development of
new quality productive forces, applied private universities are the main venues for cultivating regional
industry—applied talents. The professional literacy of their "double—qualified" teacher teams directly
affects the quality of talent training and the core competitiveness of the universities. At present, the
construction of "double—qualified" teachers in applied private universities faces problems such as
rigid training models and insufficient practical capabilities. The traditional manual-based training
methods can no longer meet the needs of industrial upgrading and educational reform in the new era.
Artificial intelligence (Al) technology, relying on characteristics such as big data analysis, intelligent
simulation, personalized guidance, and full-process supervision, can improve the level of "double—
qualified" teacher team construction in private universities and provide new construction paths. Based
on the school-running orientation and the pain points of teacher team construction in applied private
universities, this paper proposes systematic paths for Al-empowered teacher team construction from
aspects such as intelligent training and practical empowerment. It aims to provide theoretical reference
and practical support for the high—quality teacher team construction and talent training quality
improvement of applied private universities.

Keywords : Al empowerment; applied private universities; "double-qualified" teacher teams

515

NITZGEBORB M, Wi T A B e N s A B ini s S ak %, FEAERHURATEREIG, BaeMEEs, B0
HIG, U7 shSE PGS, RO RN BOSURZIT A TR, MRt o i B BRSO, HRT, FEPARER M
FAE A NI ERESUT AL AR LR AT SO IO 2 LR, T 2 F 2 RN AR INMRRIRIER . 856 AT BORTTRE I
IRPMER SR I TR RS =, IR TR (BRI B A ) SR BRI TR . (R, ASCRAR IR N 0L
B FUMMEER S REON SN R, KfE ATSORIIREEIME, SRHIRSAE, el . ULV AN ORI, O RN
(dbilf=ca o N S 2R AP TE et M= T NG S

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 079



#EriA | EDUCATION FRONTIERS

—. AIEARBANAERNER “WIREL" KM
hHBISHNEX

FUH AL REAR AT EOAR, 7T LUK 2 w8 0T 0000 20 g
J1. SRR RN AR | S RERTES AU AT AT (R E
g, WFEEEH “— 191" Figrdial, SEERM, MEIE
Fels WINFIH ALREUTEEAR . B LS mT DR i
AEANGEIRA ARG, 2R T 7500 AL SE BRI E
TR SREYIZRRYEREE, AP R P s Al SEE IRk = 1Y
B, (EBOTTCHR R A M RBIA AT VAT RBATIEAR, DTSRk
UL EAR S BOIEME R IR ™, 1 B R A A BTSSR
ST IR AR, Brm AT Gl b o F5 R A i R S
BEAA, “WUREL” ZUMRBER SRR SRR, HUm
LAV HIHEFA LS IR A IE TR B, A GORUMRL T 95 1Y
BRI R RN AT B R AR S H A [ SRR AR IR T
PRAEN AR B F RORIERL 22 AR SRR ) RS, Bl
4 B O DG AC /KSRt Ml BB ME LA 2 B, BETT R AR B I 0 s 1
FTATRRAL AR 5B AT BRI SR AN AR, AT
DA NA B SR RGO B, NTTGE B AACE . FiRBs:
FREAE IR HOR AR EDUTEIN, R R e AR, X
AR A SRR AT B, TG I F frbrife 4
WAA FRAREHAEREARR . LT H AN B
RIS E , EE RSNVl 0T 3 BN A 51
bR, AASGIRERAT R

—. AERNERHBIFAERIZIR

A R A SR A AR B IRk, SRS M S
JALAERIRI R S b BRIT BRGNS, R s A Um B 3 2
AT R S A AR GRS EN,  FAEHOT IS AL, A
St Al — 2RV E 2 0 DU AT ML 0T F B, SR e 4
551 BHRBUTHCA AR T, (LRBFHORTR, e
AR RER S TR, FNEEIEE IR il s
FEo MIEERARE, SERIMRIREREZRMGT L, bRt
MU EHITEC, 22BN B ML B R
R, FNNERTI AR HeAs e, SlCRE
WEJLFAZE, LIRS, R s A RS,
Al SRR D, HOMANRE I (A= B4l 25 A,
Ttk SR I H RO A AR B B SR AR, BURRLZmAR
MESCELHRNY S RS TT o

=, AIENARRASER “WIHE" HIDAHE
IZAYERR

(—) 1332 Al AR RIETREZ
F—, QUEEUTEREER RS, BEBITEASOR, B
i, RENEDL, M SEEREE), AR, eI, PR

SHEZITHEAR, M AL, KRR RIEE S
I, APEAR, SCEeH B AR AR, QIR
R BB ISR, U R OB IR AT

B, MR RRER AR, X RUMEN 43 )= 43 S AT B
Fro TR . BESIICT KR TN 3 Bl A UL
Ui T RUBEUE . ERRUTEIT =28, ICRAREE TS
XEASFTHESUMZUT L ATZERESENS- G4, ERIETHEA
BB FEA SR B RREE R AR I, SRANEE
HEATRR SRR, FFSERUM B LR BE T 5 X T T BUm
U, BB FEATH B . AR ST AT, #
WA RE 3T S5 05T, T AT AT e . 035 7
H&p . Bl ap 577, (RO B A IR %
O X EAOTINENN, EEE TR, L E R
TR TRAE AT, (e AURMIFAIED T B . 7P 0 EAE R 1
7, S AR YR, TIERUNA A

B, QU E WA ST SEANLH] . AT R GESLIPIIRX
AR RS BE BRI, S
REN R RAEN A AARICHE, BORSE A IREE . SN, i
FFREEFT IS, HorMER BRI TR TR, REHITH LR
R RGN RESR RN A AR SR OO TR F
T, MIRSHALEEH e H e,

(=) 832 Al ESCRE S SCERTRAERR 2

SRR AR T I TR R e OB B i A e S,
TR S AERIRE =, BOMB™SCBXE LINKE, sl
YRS, (LR S B TR RS RIS, FIH Al
RERUT R, e, mmsl SR, i sl =
SR LTS MBI ESUR RIS ERIRBEE AR, AR
TR M ST E 7 M S B R ST T RE ST o — T THT A2
37 AL BT ELSENT-6, LR, 24 SRS AN ALY
A, FIAFTWITSEIE | FAsH s, AREORTIE, AlEE
Ty, ATRURE MR RA ARSI R R . 2T LA
AR AL TE], A5 B R ST 3 6 il B 254 B b A T S |
S5, R RBTEARE, WU 7 R TR T ST,
U PR — R PR, A B2 T L S DU
Sy AT DASEEL L RS, At g 1 U A
VERISRAIRAAIR ™ [, FT RSSO Y ey I BERE TS
LAY, HEUNSRAH BRAE SR, ATTIEEIX SR
FHARE SN AR, SCEISEICRAA B

73— 7 A R AL P R SE B -5, (5 B AT AR DK
AR PR AT b A0 R SR R A (] Y I 23 e
FETToR . A TR A7 S i v - 15 T LASKE I ™
RIA=RAT:0E 5% NNIRERS W RS DT N S a et E T
FEmAT LAREIN fE b2 S A B otk . BORBGE . T BT
1Fo SFRTTABRShZ TR AR, QIR “Zmsall + 21
R BERIE, Al RGUKIBEI Zom LB R eI e 2
A, Fe e 2T R SR R NSl e R g, 1k BETT
SEEIEE HARGEE, TR RN A SR AR T LR I H 1 S

080 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



-

(=) 718 Al £HEBEEHRTRR

I FE I R i R 5 i A A B2 . R, 7l
BHIFRE ST KBRS, AR LA E . B SRR,
ANREIE N N B R = R A . MR R, IREE AN TR AR
HARNRANE R BN BRI REIR R, (R BT S BEEAHT . 7
AR AA B FHX =35 Z [ A

F—, HATREBITA ST . KRR RS,
BEUT AR, PR, 23, B aeciE, ALRYE
A AAREFETTR . RACRESTbRIE, SRARANR SO TR, X
N AT SRR, PR A A BRI TSR, B
TR N, BRI R s AR BB AT . 22 KR A ok
KM R R s, B4, QIERIE & 1 B A A 55550
AR, SRS, AR AR

F, AT B, R s e BUn R ik
= . FHHEI98 MR, DL AL RMIFREED T H AR, a2t
TPk GEHINT, RHFFIGERE, SO AR, T H Ed AL,
FRSEAHINTE TR B, Z508 e . R AT &
BRGNS R D= g . VAR, (T B IS
FRAEHE, JEHEE O] L SE PR K b, HE TR PR
A aE, (EHEEH BRI PEAE TR, TREE DAL
DIEUEr= . PHiah " IR0, BAMIE AL EWHhEEE,
AN . T g RN R, AT B LT A
BA, AR Edantss ., wredhe . JEF RSN, M4

243t

He s SUM BT I ZAT T RE T R LIRSS T e .

(M) Al REENITEERSITNERMLK

Wi AT SORBERS LR BERIPHM AR OUE, A0SR
MERFBE . B—, ) AL EARM R RCEERE,
FAME BT, ANEAR . B AR L IR 5510 5%
S, ARGEIRE RO, Rk, . 2, M
P ATIRERRIPPOMERY, R ASUREIMIR TR TR, s
SRR, BTHORIE RS, BURAEDD AT S0, (et fetk, &5
R EIRLE, ERPPNEE R TIE, S S H B s
BREST. B, B ATSORIEURESATRES), ATRLAEmA A
PRI WHR, EAHITRIAEN, I B S UG S A v
L

[S

. BRI

LR AT, NI BESOR R 2 Ry e OB T A2 i AT
HIRL A SR, TG RCHT IN AR SR B IR B R R, R R
IR GRS, S A, T e i i 2
Wi, Mg =UE e, ALRAEA D =0l AR
BRE . RS MRBRSER A, T LA RO AR 2 R
HBUMLINRE TR . LA PR R — . s
JIRZ SFAEL,  FEOBUMEIT b R “RRIERL” FELER 68

Y AR, WOk CRRAY MIER CRER R, (it
HUMHARES) . SCBRRES ). BTN . HtRE I T

(1] 54228 IR ABOR AR A b bRt . A SASRIRE [J]. TP E RS 2024, (17):40-45.
[2] 4R . TN PR R " RUEL " FURRH BRI TSR (D). [ PERIE RS ,2024.D01:10.27035/d.cnki.ggxme.2024.001302.

(31 FEle , SKARH | B . BOCR st R R U A 5

RIS AR SEERRE ] (7). BAHEAIRIR 2024, (7):13-16.

[4] BUEAE | N AR OB U AL BB D3 HITSE - DABGERSEABE R (D). VYR RUEASE |, 2023.D01: 10.27417/d.cnki.gxnme.2023.000154.
(51 IRAAR] g1l G | 5 . DARIBEOB O ORI R AR TS5 M SRR (1), HhEE#0TE T 2023, (2):24-30.

161 7Bt el . B AR RS R R BT AR BRI —— DA AR LRI Bl (). AsURiiessbisit L2022, 36 (6):117-122.

[7) 85K IEE . FRACRE A " UL " A5 [HER PRIEE S 980 ). TRBHRE444R (AR ), 2022, 24 (4): 399-406.

[8] Al . AR H A e " RS " HUTBMILEIAAFSE D). ZRUTTEASE ,2022.DO0I: 10.27459/d cnki.gynfc.2022.000461.

191 ERRER . HIN & H A At " UL " HUTB MRS (D). 22HR2E ,2022.D0I: 10.27204/d.cnki.glzhu.2022.001808.

[10] 55H5 | B | B9 , 5 . SRS OO AP R0 B3 (LR T 50 R 24T (7). PR SR 307 L2021, (11):19-20.

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 081



	AI赋能应用型民办高校“双师型”教师队伍建设的路径与机制研究

