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Abstract : With the continuous advancement of the Healthy China Initiative and the growing population aging and
high incidence of chronic diseases in Chengdu, the demand for rehabilitation medical services keeps
expanding. Hospitals, rehabilitation centers and community health service institutions at all levels have
raised higher requirements on both quantity and quality of professional rehabilitation therapists. Taking
practitioners and relevant institutions of the rehabilitation therapy industry in Chengdu as research
subjects and based on questionnaire survey data, this paper conducts a comprehensive analysis on
the actual demands of rehabilitation therapy positions in terms of educational background structure,
professional title level, skill application and core literacy. It also explores the mismatches between the
talent training of sports rehabilitation and rehabilitation therapy majors in local universities and the job
requirements of the industry. The research aims to provide practical basis for the talent training reform,
enrollment orientation and curriculum development of rehabilitation—related majors in local colleges
and universities, and offer theoretical references for talent supply, resource allocation and high—quality
development of the rehabilitation service industry in Chengdu.
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