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Research on the Mechanism of ESG Rating Discrepancies’
Impact on Corporate Value
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Abstract : ESG rating discrepancies significantly inhibit corporate value, primarily through four mediating channels:
managerial myopia, agency costs, financing constraints, and corporate reputation. Managerial
competence and salary incentives have a negative moderating effect on the relationship between
the two, mitigating the negative impact of rating discrepancies, whereas media attention and analyst
coverage exacerbate this inhibitory effect. This study integrates multidimensional influencing factors in
the relationship between ESG rating discrepancies and corporate value, enriching theoretical research
in related fields and providing practical references for companies to optimize ESG management and
for regulatory bodies to standardize rating systems.
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