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With the accelerated pace of deep aging in China, the shortage of elderly health service talents has
become a core bottleneck restricting the high—quality development of the elderly care industry. Based
on the national strategy of actively responding to population aging, taking the professional group of
Intelligent Health Elderly Care Service and Management as an empirical sample, this paper adopts
literature research, industry research, and case analysis methods to sort out the current supply and
demand situation of elderly health service talents in China and Hunan Province, and analyzes four
major pain points of the talent team: insufficient total quantity, unbalanced structure, lack of composite
skills, and low professional retention rate. Relying on the practical exploration of building professional
groups through the open education system, industry—education integration, and university—local
government collaboration, this paper analyzes the construction achievements of colleges and
universities in aspects such as professional cluster layout, curriculum system reconstruction, training
base construction, teaching team cultivation, and the integration of posts, courses, competitions and
certificates. Systematic optimization paths for the construction of elderly health service talents are
proposed from four dimensions: policy coordination, college talent training, industry incentives, and
socialized training, providing reference for the construction of a health and elderly care talent echelon.
elderly health service; talent construction; research
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