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First-Class” Universities under the Perspective of Healthy China
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Objective To statistically analyze the physical and mental health status of faculty and staff, their
lifestyle, and mental health status, thereby identifying major health issues and proposing targeted
countermeasures and suggestions from a trade union management perspective to improve the health
status of faculty and staff. Methods A retrospective analysis was conducted on the health check—
up data of in—service faculty and staff at a "Double First—Class" university in Beijing from March
2021 to December 2023, and a random sample survey was carried out among the faculty and staff
who participated in the health check—up in 2023. Results The leading health issues identified in the
health check-ups included breast hyperplasia and nodules, thyroid lesions, overweight or obesity,
hyperlipidemia, fatty liver, abnormal electrocardiograms, allergic rhinitis, abnormal liver function,
hypertension, hyperuricemia, benign prostatic hyperplasia and calcification. The survey questionnaire
revealed that mental health issues among faculty and staff were mainly concentrated among those
aged 40-60, particularly administrative workers. Conclusion Faculty and staff health issues, apart
from some being due to genetic and genetic factors, are primarily caused by controllable factors such
as high stress, unhealthy lifestyles, dietary habits, and lack of exercise. To improve the health status
of faculty and staff, the trade union can take the following measures: 1. Leverage the university's
advantages, collaborate with multiple departments, strengthen health education publicity, and conduct
targeted health activities; 2. Pay attention to the mental health of faculty and staff, and alleviate their
psychological pressure through multiple channels; 3. Establish health records for faculty and staff
and activate health record management to maximize the integration of various information resources,
comprehensively and accurately understanding and grasping the health status of faculty and staff.
Implementing the national policy of "Healthy China," adhering to prevention as the priority, to safeguard
the health of faculty and staff and the construction of "Double First—Class" universities.

Healthy China; "Double First-Class" universities; health of faculty and staff; countermeasures
and suggestions
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