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The Role and Practice of Trade Union Work in Shaping Corporate Culture

Liu Xueli
Sinopec Beijing Oll, Beijing 100022

Abstract :

As a bridge and link between enterprises and employees, trade unions play an extremely important role

in shaping corporate culture. It effectively connects enterprises and employees through communication

and coordination, providing a platform for interaction and communication for both sides. Based on an

in—depth analysis of the indispensability of trade union work in shaping corporate culture, this paper

further explores how trade unions can effectively play this role in daily practice, and looks forward to

how trade union work and corporate culture development will be more closely integrated in the future

to jointly promote the prosperity and development of enterprises.
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