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Practical Research on the Training Path of “Mentorship System”
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Abstract : Class teachers in technical schools are organizers, educators and leaders of class collectives,
undertaking the core responsibilities of fostering virtue through education, student management and
growth guidance. Students in the secondary vocational stage are in a critical transitional period
of physical and mental development, with distinct personalities, strong awareness of behavioral
autonomy and weak sense of rules, bringing many challenges to class management. As a new force
in the team of class teachers in technical schools, young class teachers are full of work vitality and
innovative thinking, but generally lack practical experience in class management, and have prominent
shortcomings in aspects such as grasping teacher—student relationships, regulating professional
mentality, discipline management and cultivating class cadres. Based on the current work situation of
young class teachers in technical schools, combined with the physical and mental characteristics and
behavioral traits of secondary vocational students, this paper analyzes the common problems existing
in the performance of young class teachers, explains the core value of the mentorship system in the
professional growth, management ability improvement and professional quality cultivation of young
class teachers, and explores the construction of a regular, systematic and professional training path of
the mentorship system for young class teachers. It provides practical references for technical schools
to build a high—quality and stable developing team of class teachers.

Keywords : technical schools; young class teachers; mentorship system; class management;
professional growth
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