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Application Path of Jewelry Processing and Manufacturing Coursesecondary
Vocational Schools Based on the Three-Leaf Clover Model of
Professional Competency
Li Menglin
Zhengjingyi Vocational and Technical School, Shunde District, Foshan City, Foshan, Guangdong 528000

Abstract : The Occupational Competency Clover Model illustrates the intrinsic logic of mutual promotion among
interest, ability, and values in the process of career development. Based on the practical support
of a jewelry processing and production course, the author summarizes three main issues among
students: gaps in basic skills and professional quality, significant differences in learning ability and
self-motivation, and a disconnect between career intention and industry understanding. Ultimately,
a teaching strategy of guiding learning through interest, promoting practice through ability, and
reinforcing emotion through values was established. In the specific implementation process, students'
craftsmanship spirit was cultivated through the inheritance of master techniques, their interest was
gradually increased using the Five Beauty innovation approach, the integration of various abilities was
achieved through job—course—competition—certification activities, and the fulfilment of value realization
was addressed through the Four Quality upgrades. Additionally, digital intelligence technologies were
employed to resolve difficulties in skill learning. After the course implementation, students' final average
scores ranged from 89.8 to 90.1 points, the adoption rate of student works by enterprises reached
83.3%, and multiple works were collected by museums. The Clover Model operated positively, and
students' career identity showed significant improvement.

Keywords : professional competency clover model; jewelry processing and production; interest
cultivation; ability forging; value realization
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