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Research on Talent Demand of IOC Managers Based on Job

Advertisement Text Analysis
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Abstract : Managerial talents serve as vital human resources for the operation of international sports
organizations. Adopting corpus analysis, literature research and data analysis methods, this paper
studies the publicly released job recruitment information on the official website of the International
Olympic Committee (IOC) from 2023 to 2025. The results indicate that IOC managerial positions
are project-oriented and diversified. Language proficiency and practical competence are basic
requirements, while project management, communication and coordination, as well as teamwork
capabilities are core requirements. Competency demands vary across different posts and job levels.
On this basis, this paper establishes a competency demand model for IOC managerial talents and
puts forward suggestions on talent cultivation for international sports organizations. The findings can
provide valuable references for the training of sports management professionals.
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