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Research on the Construction and Development Path of the "Five Capabilities”
Growth Model for Young Cadres in the New Era

Bian Mingwei
Chengdu Open University, Chengdu, Sichuan 610213

Abstract : In the context of the new era, the echelon construction of the cadre team and the modernization
of governance have set higher standards for the comprehensive qualities and job performance
capabilities of young cadres. Guided by the criteria for good cadres in the new era and combined with
the practical work of cadre selection, cultivation, management, and utilization, this paper constructs a
"Five Capabilities" model for the growth of young cadres, encompassing "learning ability, adaptability,
execution ability, tolerance, and innovation ability." It systematically explains the theoretical
connotations, constituent elements, and internal logic of these five capabilities, analyzes the practical
dilemmas and capability shortcomings faced by young cadres during their growth process, and
proposes targeted and implementable measures for capability enhancement and paths for promotion
and growth. The research findings can provide theoretical references and practical paradigms for
organizational departments at all levels in the selection and assessment, hierarchical cultivation, and
echelon construction of young cadres. Additionally, they offer actionable guidance for young cadres
to self-assess, address their shortcomings, and achieve step—by-step growth and promotion.

Keywords : new era; young cadres; Five Capabilities Model; promotion and growth; cultivation paths

HHTFRIE A R B AR SRR B FUR R B B, ORI SRR RABRMRR, B AR B RS H A 2K,
T ER MBS G RE ISR H e AR THRROAERRER . FUNSTHETRL, Szt EACEle ., dhll iy J BE YA LR 2
BENRSEEET. NALEPICRE, Mo TIFERICEI ARG, MG 2R, LIFEHRREss . SURRIEIAL.
TR R EC LRI, BRI, SRR AITERTRE T A, B AR AR TR A e, BRI S R s, .
EEBIN M S ELR

ARFGEHIER AR TR "I B, R3]
S NAA NIV X S 2 N =372 NI WA F i N P G Ak 140 A B ER= e S
TRARF o A IMFERHRARIE, e R TRNEIE R, T

—. ‘BN RENEFERERSAERE

PR T ab R Bl ol fify, B2 SEREA

Rl fid, B RIEFEGAZTR,. LARRER, AT
KT B, BERSIE NI AR IR | R R R S R AR IR
TS5 AR AR

RS A B, R DY RE S T SR AT LA
FEJTR I L SRR T B, AR T DRI S R B |
T APBIPUEI T AT TR LR, B

MEES: AHTHSRBESESEERRTO2024FEERME: FRFHSEAMKTN “AN” B8 (MBHKS: 2024JDZH01) .
R EA: A% (1977—) , 5, WHRMA, FE, BlHE, HRTE: SLEE, FTHEH.

016 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



PRBIBHEH S S TARSLER, RARGAELUAT . ARG IS
s T2 AT SO AR e PRI, BIfR TR RRTSF .
Fisdr . Flamiai sl B0, SHERZ; el
AP SR LEIRE, S ER T ARSI T AT
TR R BIE L, R HA, SEBURGE T % 3K
7.

—. "“B7 EREERTSSIERER

(—) 2377 FRFMRKETTOIRAFIRE

LA O R

S JPEERT R E hEI BEEETE, AEEST . &
Wt 2 ks, SCBBIEMIL. MR, RYEER, 1
SRR ZFRIR. P IO R AAE LT A7

—REGREHE 8. SIS AT ELE R,
P TGRS, P T E B MRS @ AR X, AN T e A
71, BURGUE S . BURTT ), IRA R IEMENA 3 5N ES
[, EEGLHBL “BOAZEIFMET B4

TR S HEBERE ST . BRIEARER R LS HITE, AT
s IR, ASFRLRE SN, 2 BT THB B AR SCRE I PR
i, RERMLITT, B A A GURE R IR 745 M 55 1
WAL ATE, BUR “LREI eI AL

SRGERAIRIIERE . EEALEIRE. ASCEE,
ARAE BAFRGEH AU RN, EEERE KRR 4
FITREE AN B GUBR B TAEF SR HORIR R, B I &
VRS JTOREYE, [SRAEE . AOtREM” 1“7k
TN

P A G HRE . s L ST 3 s, 1%
FREEHR LR, % (BFERTERANE) b “EIe TR
7 B, HFTOBORRM . HICHRR, Jot SR (iR K
RSSO TV EMEURT A 7 S I SE ik, S B
PR Gk

2. JETFSL B

HERT AR L 4 G2 ST, AR B, BRI
HEWH IS EE BRI, R =0 BuRs. &
RIS . B A BN CHEERET s 22
HROEEHHE . Wasdife, L EATEI, KT RITNEIR +
ANPERSTE FEATHLED, RGEANFREIGING R NI R —ZTT
JEARE, FIRERES] L BT | SRR FR I
HESZRRAG I, BRGSO RS TR
TAEJT¥k, BRSBTS DAAAE T

(Z) BNH: FRTERBEIRNLERE

LA O R

TR SR AR T P AT . R ARG
FAFESSHETUN, LENHE A OEN ., RO A AT
TERLERL LA 22 SR G R0 B E RO LT
PUATT T

=

&
CRE

xm H

— M EEALE N RE ST . TEMHAKIAN [ R A RS A S
PEbsife, R Hraeie i g SHtE O, Wz BULTHERIRSM
WA, Pl e BT A BRI T 1 S Fe A, /N
S /NERIAGE TN R, A A R SRR,

TRLAFIHEEN AR . RGOSR S Y ST
RS ITAEY 22, REfpE N o LIRSS MNSRE < 5 2 4 T1F
s, IEMIEESEOPA RS RS BURISE, AHIREOR N 553555
SR AN ARARTS S, R IS RET" MR EX

=ZRAGRHEENEES . FTAAM ET0E., FRE. T+
TG RNIRR R, SERFERIICI AL XA, a8
PEETIERS, MRS, BIGAL, TR R
TARBEE RAT PR, EFERTIMHR TR R,

VUSRS AN AR . HA TR 2B R R AT, In
IRIRDEI LN B GUR L & R A, m R R e AR 2,
BHEGE N NS ASE, 8z EA RGNS SRR
UL, PHHERINZAEEACE, BATSRITIS AR

2. RE IR T A

SRR TR Y S R EUE IR, REFEMOENLEL,
PN RGBSl K el NN = i B s = B fe 6 ses | )
BRI RT3 AR . AR T SR AL, (HE)
UFESE RS . R R SHRBR N 7R T2, PR SER B e
TR TS SO B . BEREE AR DU B A A W B L2y, 2D
RS TR, HEEZWITIE—L, TWEFTERERR, #
PSR G BT N A . DR IR A 2R 5 257

(=) #17H: FRTEHEIARENZLZIE

L AU B

PIT A AR TSR S ERER | R TR
I P Inas RARIN T S TUEE SLRE D T
T ORI 22 AR LI DA T

—RILAEREHIAIRE . MERITRE LA UL R 2 1 I e
FfR, IIRER, SO RS, AN B RZE . h
TR EIEL, 2RI THBB AR SRR PP AfE, RITInERxT
HORRTAEEARTE, RIS RS2 T

TRAEGSG AR . E T ERTIFERTIREHE S, it
MR D, GEMIAT SR, MEAEAR. AP
BER IR, G “FIOREE . WSRT" MeehEaER
bR, RT LA RS Sl

ZRSS TGN RES o WEREANSLT . B by, AL
VEAEIE  MATROAT . HERARSE, MRpRFEITAE N BEEL,
RSB | B A B, RAFRAT I, A AR
PR AR AL R R U SR B e 2 L s M L

PR RN BIAR ). SRS, R SRR
B, PSRN, MAEE AR TR, ML RIER . g
MEE, TRAREWEIIR, 3G IR — il — " Ak
FREEBER, TR

2. BRI

FETH R LGRS S T EROR, HiFEh R G

Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License. | 017



WEEAIBICHATFT | RESEARCH ON BASIC THEORIES OF EDUCATION

WFIEEFEIOA; FEREFEAA . TR R TAES B,
FERG G SF TR RS R bm i, 55 (AP TR e )
BT RS, KRS TH IR ;s IO A
SRR, R T RO ST AR R B
ISR A, SRR S TR, BRI B
SR, AT SRR

(M) fiEH: FRTVITRBIZNEZRE

LA B 2E

it 32 J e 5 TN 2 EARSS 20, =5 TIEG
HETEM G P EHSRST, TAEH PR AR DA A PR 4 175 728
N, FREFEERE. ORISR RN SO a 5T,
52 77 B O ol B 22 4G DA TS IO/ A T

— R TAEERE ST BEREIE N S R E T1E . 24E559F
o, sk b ESmERA, SR SMnELR, HER
PO E I TIERE, REFRETIH OISR EEk,
WA T AR N IO 2 S i ]

TRTREZRE ST, I TR, BRI BT,
BB RS B8, AWM, AMOBImE, 1R
W, Bgsn)l, mERATREENA, B CRIRE, R4, R
B R, KM R AT RS

SRIBIESFEE T, MR IEILE AR . A BRE . TR
RIS, HTHR—Z, RBEH, BrEERS05
MBS, EFEEEE—4 . Wik, SXW., Withm, 4
S CHTTREIH” BORIRE A

PURHEE A T, TSPt S O, [ S A
T, FlAEHEEA RIER0R,  GAZ R IR 1 EF,
S RPTEEEDTEE, AR TR AR R B DR

2. FIRIRIEAL

TS RSl S M 7 S B AT, AN R
285, SARRUEMREE, Ed IRa R CHERaasiy
R “SMAAHEEM SF0e0ns, LA,
G EE 2 R R G, SN, HE . B
R, TERZ SR RN R BRI AT R, FETER
RS, FoaTIE. BOPOA, BRI IHE;
WM DHAE SUEREIR TR, MRS AR, <F
JRER, PERBREEE WA, AR QAR

(F) 8IFiHD: FRTFHEHRTSHIXERE

LA B ZE

B AR T AT A S A e N S [ TIEER, 24

24t

ST RAEL A . BRI i BRI R BER R (G
PIRZSTERE . AT TR PRGSO 2R R8T . AR T
MO R AR DU T AT T

—eRAEATETRE ). SO S, B AR, R R
T, PR ST R, ST RIS AL RS
RIS, REERT IR IR ER, THKE
g, SETHARUR IS AT RE

TRITHEATETRE S o ARSI ARAT SO B PR B
B, ZEAZREBAL, AR DI BRRE DU M B e, Jufedngs
WRE, RETNRERT . SRTHIRSS AR, M “—J)g1" ILETT
%, SHERFE RS RI AL

SRBAOIERE S, HAERNTE . FARE . Bl
TRFRBORERL ., RIS .. SEEWRIESESIA, HE T
WA RRIL . AR, AR RAT AR IR, 2
THT AR BRI S0

PO AR OIRTRE ST 3 TR H B A b et fils |
G5 BIRELAL, SATE AT ER . T, TEANAR
PR, FTELREITFRM, FE (BERTHRANER) b “pR
L B, HEEh BRI

2. BEJI5EETT A

FRERTRR Y R UE AR L AT BRI, PR FEsR <o
TSR AR DA IR RSSO FRsE ST, BEEsere . Sk
D, AT ISR, e A S S TR, 45
ELPREHCAC SRR AINII AT, TP, el
B, PRI R, BE UNIOL S R T
PRI FEHECFASSARIE, OS5 aEE Ly K
P, IR S ISR, AT MR
HEB IR

N

. BRIE

AT ST AT R AR SRR, REE AR T
WOE TR T, BIaE T SR AT TS
BUEF A REIE IR . MRS NFERH, REETH S HTF R T
HRE R MBS AR, TREH AR T, BETS
ATMPEEHEITAE IR R, IR TR S35 7R T RN
e, R, BREAETHIL, DR AT EE A o iR
W

(1] XEBE . 4RI E AN (M), Jbat - Bt | 2024,

[VRE , 725 . WL A LA AR A T TR YT S DaE T B A3 20 (N, sREIZHZUAE R, 2026-02-10 (2) .

018 | Copyright © This Work is Licensed under A Commons Attribution-Non Commercial 4.0 International License.



	新时代年轻干部“五力”成长模型构建及培育路径研究

