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Promoting College Graduates to Remain and Work in Their Hometowns
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Abstract :

County-level public institutions serve as the core pillars for delivering public services and grassroots

governance in their jurisdictions. Their stable job positions, comprehensive benefits packages, positive

social reputation, and clear career advancement pathways significantly influence college graduates

‘employment preferences. Factors such as salary levels, career development opportunities, societal

recognition, supportive policies, and emotional ties to one's hometown collectively demonstrate the

intrinsic connection between institutional appeal and graduates 'decision to return for employment.
Enhanced job attractiveness helps prevent brain drain at the grassroots level, enabling graduates to
contribute to local development while continuously improving regional public service standards and

strengthening the region's talent pool.
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