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Research on the Construction of "Double-qualified” Teacher Teams in
Vocational Education of the Transportation Industry under the Background of
Industry-Education Integration
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Tianjin Binhai VVocational College of Automotive Engineering, Tianjin 300350

Abstract : With the continuous implementation of industry—education integration policies and the accelerated
transformation of the transportation and automotive industries toward intelligence and low
carbon, fields such as vehicle maintenance and repair, new energy vehicle maintenance, internet
of vehicles application and smart transportation operation have put forward more job—oriented
training requirements for compound technical and skilled talents. As the main carrier for talent
cultivation in the transportation and automotive sectors, higher vocational colleges rely heavily on
the construction of "double—qualified" teacher teams to guarantee professional teaching quality
and talent supply capacity. At present, many vocational colleges specializing in transportation and
automotive majors still face prominent problems in teacher team building, including insufficient on—
the—job enterprise practice among teachers, unsmooth two—way communication channels between
colleges and enterprises, assessment and incentive mechanisms poorly aligned with industrial
characteristics, and disconnection between competency standards and actual job demands.
Combined with the occupational characteristics of the transportation and automotive industries,
this paper takes the four—party coordination of governments, colleges, enterprises and industry
associations as the support, establishes a three—dimensional evaluation framework covering
professional literacy, practical skills and collaborative education capabilities, and proposes a four—
dimensional collaborative construction strategy involving resource integration, merit—-based selection,
two—-way personnel exchange and long—term incentive mechanisms. It aims to provide practical
and implementable solutions for the standardized and long—term construction of "double—qualified"
teacher teams in transportation and automotive vocational education!".

Keywords : industry—education integration; transportation industry; automotive vocational education;
double-qualified teachers; teacher team construction
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