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With the increasingly fierce employment competition for college graduates and the optimization
and upgrading of industrial structure, the traditional university employment guidance model, which
is disconnected from enterprise needs, has a single guidance content and lacks practical links, can
no longer meet the needs of talent training in universities and enterprise recruitment in the new era.
School-enterprise collaboration is a major approach to solve the employment problems of colleges
and universities and promote the integration of industry and education. It can integrate the educational
resources of universities and the post resources of enterprises, transforming employment guidance
from "campus—led one—way guidance" to "two—way interaction between schools and enterprises".
Based on this, according to the core connotation and contemporary value of school-enterprise
collaboration, this paper analyzes the main problems existing in current university employment
guidance. From five aspects—collaboration mechanism, guidance content, implementation model,
teaching staff, and guarantee system—it systematically explores new approaches to university
employment guidance under school—enterprise collaboration, constructs a systematic employment
guidance system, improves the quality of university employment guidance, and promotes the high—
quality employment of graduates.
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