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Abstract : Under the background of China's "Healthy China" strategy in the new era, the cultivation of public health
talents is not only a core task of medical education but also an important support for the modernization
of the national governance system and governance capacity. Guided by the"big ideological and
political" education concept, this paper deeply explores the construction path of the full-chain talent
cultivation mechanism and teaching innovation strategies of public health colleges, combined with the
current situation, difficulties and development trends of Shanghai's public health resource allocation.
By analyzing structural imbalances, talent shortages, and insufficient financial investment in resource
allocation, a new talent cultivation model is proposed to integrate ideological and political education
into the entire process of professional teaching, scientific research practice, and social service. This
paper emphasizes a four—in—one full-chain talent cultivation system of "course ideological and political
education — practical talent cultivation — cultural infiltration — mechanism guarantee", promoting the
transformation of public health talent cultivation from"knowledge transmission" to "value leadership,
ability shaping, and responsibility undertaking". Taking"Shanghai public health resource allocation"
as the practical carrier, this study proposes strategies such as optimizing resource allocation,
strengthening talent incentives, providing theoretical support and practical reference for the high—quality
development of public health education in the new era.
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