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in the Home Economics Management Major at Engineering Colleges from the
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Abstract : Against the backdrop of quality improvement and talent cultivation in the home service industry and
the reform of vocational education curricula, there is a strong demand for talent in the home service
sector. However, engineering colleges offering home economics management majors generally
face challenges such as difficulties in student recruitment and low rates of employment alignment
with their majors. Additionally, the lack of targeted content in general employment guidance courses
exacerbates the mismatch between talent supply and demand. This study takes GZD as the research
subject and relies on four major theories, including talent supply—demand fit and career construction.
Using research methods such as questionnaire surveys and data comparison, and considering the
current development status of engineering majors at the institution, it analyzes the existing problems
and their causes in employment for home economics majors. The research constructs an exclusive
"three—dimensional six-module" golden course system for employment guidance, innovates diversified
teaching models, and provides supporting mechanisms and practical plans for improving faculty,
school-enterprise cooperation, and evaluation. This study aims to address the imbalance between
supply and demand in the home economics major, correct students' occupational cognitive biases,
enhance employment quality, and provide references and insights for the construction of employment
courses in livelihood service majors at similar engineering colleges.

Keywords : engineering colleges; home economics management major; golden courses for employment
guidance; supply-demand fit; integration of industry and education
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