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Difficulties and Optimization Mechanism of Dual-teacher Collaborative
Education in Higher Vocational Colleges from the Perspective of New Quality
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Abstract : Driven by new quality productive forces, vocational education is advancing the construction of the new
"Double High—level Plan", under which the in—depth collaborative education between higher vocational
counselors and professional teachers (dual teachers) is critical to cultivating high—quality technical and
skilled talents. Nevertheless, the current collaborative education is confronted with practical dilemmas
including cognitive bias, broken educational chain and inefficient resource integration. Based on the
new requirements of new quality productive forces for students' innovative spirit and digital literacy in
higher vocational education and centered on fostering virtue through education, this study constructs
a collaborative education mode of "One Core, Two Wings, Three Layers and Four Dimensions".
Centered on students' development and supported by the two wings of counselors and professional
teachers, the mode realizes in—depth integration covering three levels of knowledge, skills and literacy
via four dimensions consisting of in—class teaching, extracurricular activities, skill competitions as well
as internship and employment. Meanwhile, an optimization mechanism is built from four perspectives
of institutional reform, platform empowerment, activity integration and coordinated evaluation. It aims
to resolve the separation between ideological and political education and skill training in traditional
education, form a closed-loop education system featuring complementary value guidance and
technological empowerment, improve the quality of talent cultivation and satisfy the development
demands of new quality productive forces.
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