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Reform and Practice of C-STAR Teaching Mode in Core Courses of Human
Resource Management Empowered by Artificial Intelligence - Taking the
Course of "Salary Management” as an Example

Lv Chang, Su Xiaofan
Qingdao Hengxing University of Science and Technology, Qingdao, Shandong 266060

Abstract : The digital economy and the development of new productive forces are driving the accelerated
transformation of human resource management positions towards digitalization and intelligence,
posing new requirements for the cultivation of professional talents in human resource management
in universities. As a core professional course, "Salary Management" has long faced three prominent
issues in traditional teaching: incomplete mastery of theoretical knowledge, lack of practical scenarios
leading to difficulties in translating knowledge into job competencies, and insufficient value guidance
resulting in weak learning motivation among students. Based on constructivist learning theory,
this paper integrates concepts such as artificial intelligence, virtual simulation, industry—education
integration, and the connection between curriculum and job positions to construct and implement the
C-STAR teaching model. It carries out systematic reforms in five dimensions: teaching philosophy,
course content, teaching methods, assessment and evaluation, and resource support. This provides a
replicable and scalable practical paradigm for the digitalization and intelligentization of core courses in
management majors in the context of the new liberal arts construction.

Keywords : artificial intelligence; compensation management; C-STAR teaching model; teaching
innovation; curriculum-job integration; industry—education integration
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